Report on the National Commission for Women (NCW) Awareness Programme on the
POSH Actheld on 17th July 2026 at Visyan Bhawan, New Delhi

The National Commission for Women (NCW) organized a one-day Awareness Programme on
"The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013" on 17th July 2026 at the Plenary Hall, Vigyan Bhawan, New Delhi. The programme
aimed to strengthen awareness and understanding of the provisions of the POSH Act and to
enhance the capacity of Internal Committees (ICs) and Local Committees (LCs) in ensuring
safe, dignified, and inclusive workplaces for women.

The programme was attended on behalf of Keshav Mahavidyalaya, University of Delhi, by
Prof. Kanupriya Goswami, Presiding Officer, Internal Committee, and Prof. Roli Bansal,
Member, Internal Committee.

The Chief Guest of the event was Hon'ble Union Minister for Women and Child Development,
Smt. Annapurna Devi Ji, who reaffirmed the Government's commitment to promoting safe,
inclusive, and harassment-free workplaces for women. The inaugural session also featured the
Opening Address by Smt. Vijaya Rahatkar, Hon'ble Chairperson, National Commission for
Women (NCW). In her address, she underscored the importance of the POSH Act as a vital
legal safeguard for women at the workplace and remarked that no woman should ever be
compelled to choose between her livelihood and her safety. The inaugural session also
witnessed the release of a Booklet on Inquiry Procedures for Internal Committees (ICs) and
Local Committees (LCs) under the POSH Act.

Session I: Overview of the POSH Act including Rights of Complainants and Respondents

The first technical session was delivered by Ms. Sanya Talwar, Founding Editor of Lawbeat, a
legal journalism platform. She presented a comprehensive overview of the Sexual Harassment
of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, covering its
objectives, scope, and key provisions. Ms. Talwar elaborated on the rights and responsibilities
of both complainants and respondents, emphasizing that the message, "Respect Each Other's
Boundaries," highlighting that the foundation of a safe workplace lies in respecting personal
and professional boundaries.Using practical examples she explained important aspects of the
Act, including the definition of sexual harassment, the constitution and responsibilities of the
Internal Committee, timelines for inquiry, confidentiality and the rights available to both
parties during the inquiry process. Photographs of selected presentation slides from the session
are enclosed for reference.

Session II: Handling of Complaints and Inquiry Procedure by ICs and LCs

The second technical session was conducted by Dr. Mukesh Chaturvedi, former Director,
Department of Personnel and Training (DoPT), Government of India. The session focused on
the procedures for handling complaints and conducting inquiries by Internal Committees (ICs)
and Local Committees (LCs). Dr Chaturvedi elaborated on the procedural requirements to be
followed by Internal Committees, from the receipt of a complaint through the completion of
the inquiry and submission of the final report. Dr. Chaturvedi also shared practical guidance
on addressing procedural challenges commonly encountered by Internal Committees.
Photographs of selected presentation slides from the session are enclosed for reference.



Conclusion

The awareness programme proved to be highly informative and enriching, providing
participants with a deeper understanding of the legal and procedural aspects of the POSH Act.
The programme significantly enhanced the participants' understanding of the roles and
responsibilities of Internal Committees in ensuring effective implementation of the POSH Act
within their respective institutions.
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Any behaviour thatis welcome ang there is consent

Workplace harassment
Given more work

Not given opportunities due to lack of competence, merit etc.
Sexism

Gendered Comments
Discrimination

Bullying (without any sexual connotation)

Workplace harassment
Given more work

Not given Opportunities due to lack of competence, merit etc.
Sexism

Gendered Comments
Discrimination

Bullying (without any sexual connotation)
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Documents Sent to the Presenting Officer

‘ Appointment orders

. Copy of the charge sheet

. Statement of Defence submitted by the Respondent
. Statements of witnesses, if recorded earlier

. All the documentary evidence as per the list
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Provided that where there s a complaint of sexual harassment within the
meaning of rule 3C of the Central Civil Services (Conduct) Rules, 1964, the
Complaints Committee established in each Ministry or Department or Office for
inquiring into such complaints shall be deemed to be the inquiring authority
appointed by the disciplinary authority for the purpose of these rules, and the
Complaints Committee shall hold — if a separate procedure has not been

prescribed — the inquiry as far as practicable in accordance with the
procedure laid down in these rules.
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Documents Supplied to the Complaints Committee
(Inquiring Authority)

‘ order conveying direction to proceed with the inquiry

‘ Appointment order of the Presenting Officer

. Copy of the charge sheet

' Proof of delivery of the charge sheet

‘ Statement of Defence submitted by the Respondent

‘ Statements of witnesses, if recorded earlier
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. Presenting Officer will present the documents
‘ Documents admitted by the Respondent will be taken on record

. Presenting Officer will be required to prove the disputed documents
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Certain core documents — the charge sheet, statement of defence, and witness statements

common to the sets supplied to both the Inquiring Authority and the Presenting Officer, as de
the following two slides.

— are
tailed on

Disciplinary
Authority

Inquiring Authority
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Direct the Respondent to submit a list of additional documents required by
him for his defence

Require him to similarly submit a list of witnesses to be examined on his

Inspection window
Day3
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Examination of Witnesseg

In order that the Presenting Officer chooses

Examination-in-Chief conducted by the Presenting Officer

Cross-examination by the defence

Re-examination by the Presenting Officer
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Dual Role of the Complaints Committee

S.In i i i
i the light of the Proviso to Rule 14(2) mentioned above, the Complaints Committee would normally
einvolved attwostages:itis necessary-thatthe tworoles are clearly-understood and the inquiry is

conducted as far as practicable as per Rule 14 of CCS (CCA) Rules, 1965. Failure to observe the procedure
may result in the inquiry getting vitiated.

Stage One Stage Two
Investigation - Inquiring Authority

Preliminary collection of facts regarding the Formal inquiry conducted as far as
conduct and work of the Government practicable in accordance with Rule 14 of the
servant, prior to any decision on framing CCS (CCA) Rules, 1965.
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. Details / reference of the document

. Custodian
. Relevance
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Inquiry in Cases of Sexual
Harassment

Procedure, Authority, and Documentation in Departmental Inquiries

Procedure under the CCS (CCA) Rules, 1965 and the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013
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Certain core documents — the charge sheet, statement of defence, and witness statements

common to the sets supplied to both the Inquiring Authority and the Presenting Officer, as de
the following two slides.

—are
tailed on

Disciplinary
Authority

Inquiring Authority

g GPS Map Camera

Central Secretariat, 75 f&ewt, fewit 110001, ¥Ra
Lat 28.610817, Long 77.220613
Friday, 17/07/2026 12:03 PM GMT+05:30

Provided that where thereis a complaint of sexual harassment within the
meaning of rule 3¢ of the Central Civil Services (Conduct) Rules, 1964, the
Complaints Committee established in each Ministry or Department or Office for
inquiring into such complaints shall be deemed to be the inquiring authority
appointed by the disciplinary authority for the purpose of these rules, and the
Complaints Committee shall hold — if a separate procedure has not been
prescribed — the inquiry as far as practicable in accordance with the
procedure laid down in these rules.
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Provided that where there js a complaint of sexual harassment within the
meaning of rule 3C of the Central Civil Services (Conduct) Rules, 1964, the
Complaints Committee established in each Ministry or Department or Office for
inquiring into such complaints shall be deemed to be the inquiring authority
appointed by the disciplinary authority for the purpose of these rules, and the
Complaints Committee shall hold — if a separate procedure has not been

prescribed — the inquiry as far as practicable in accordance with the
procedure laid down in these rules.
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Documents Supplied to the Complaints Committee
(Inquiring Authority)

. order conveying direction to proceed with the inquiry
. Appointment order of the Presenting Officer

‘ Copy of the charge sheet

. Proof of delivery of the charge sheet

‘ Statement of Defence submitted by the Respondent

‘ Statements of witnesses, if recorded earlier
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. Details / reference of the document

. Custodian
' Relevance
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Documents Sent to the Presenting Officer

0 Appointment orders

' Copy of the charge sheet

‘ Statement of Defence submitted by the Respondent
. Statements of witnesses, if recorded earlier

. All the documentary evidence as per the list
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Examination of Witnesseg

In order that the Presenting Officer chooses

Examination-in-Chief conducted by the Presenting Officer

‘ Cross-examination by the defence

Re-examination by the Presenting Officer
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. Presenting Officer will present the documents
‘ Documents admitted by the Respondent will be taken on record

. Presenting Officer will be required to prove the disputed documents
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Examination of Witnesseg

In order that the Presenting Officer chooses

Examination-in-Chief conducted by the Presenting Officer

Cross-examination by the defence

Re-examination by the Presenting Officer

g GPS Map Camera

T8 oot foett, URa ==
' Central Secre’tariat, a‘a"ﬁ'&#’r, f&eeit 110001, ¥RE

Lat 28.610807, Long 77.220617
Friday, 17/07/2026 12:12 PM GMT+05:30

ILANA A7ANn n




	Report on the National Commission for Women (NCW) Awareness Programme on the POSH Actheld on 17th July 2026 at Vigyan Bhawan, New Delhi
	Session I: Overview of the POSH Act including Rights of Complainants and Respondents
	Session II: Handling of Complaints and Inquiry Procedure by ICs and LCs
	Conclusion


